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This study aims to determine the effect of competency variables ( knowledge, skills, self-concept, traits  and motives) on the perfomance of employees and influence competency partially on employee performance : the effect of  knowledge, skills, self-concept, traits and motives of the perfomance of employees at the Administrative Section of the Citarum River Basin Administration Agency. The population in this study were all employees in the Administration Section of the Citarum River Basin Administration Agency. The research method used is an explanatory research method, namely research conducted by explaining the explanation that arises by an object of research, so that in this study will require searching for answers to the phenomena proposed by using path analysis. The results showed that the competency variables (knowledge, skills, self-concept, traits and motives) simultaneously affected the company's performance by 37.9%. This means that there are other factors affecting employees perfomance at the Administration Section of the Citarum River Basin Administration Agency by 62.1%. Partially, the element of competency variable that influences performance is skill. Meanwhile, other knowledge, self-concepts, traits and motives have little effect so that they cannot produce significant performance.
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